Waverle

BOROUGH COUNCIL

To: All Members of the EXECUTIVE

Waverley Borough Council
Council Offices, The Burys,
Godalming, Surrey

GU7 1HR
www.waverley.gov.uk

When calling please ask for:

Louise Fleming, Democratic Services &
Business Support Team Manager

Policy and Governance
E-mail: louise.fleming@waverley.gov.uk
Direct line: 01483 523517

Calls may be recorded for training or monitoring

Date: 25 March 2022

Membership of the Executive

Clir Paul Follows (Chairman)

CliIr Peter Clark (Vice Chairman)

Clir Andy MacLeod
Cllr Penny Marriott
Cllr Mark Merryweather

Dear Councillors

ClIr Kika Mirylees
ClIr Nick Palmer
Clir Paul Rivers
CllIr Liz Townsend
ClIr Steve Williams

A meeting of the EXECUTIVE will be held as follows:

DATE:  TUESDAY, 5 APRIL 2022

TIME: 6.00 PM

PLACE: COUNCIL CHAMBER, COUNCIL OFFICES, THE BURYS,

GODALMING

The Agenda for the Meeting is set out below.

Yours sincerely

ROBIN TAYLOR
Head of Policy and Governance

Agendas are available to download from Waverley’s website
(www.waverley.gov.uk/committees), where you can also subscribe to

updates to receive information via email regarding arrangements for
particular committee meetings.

Alternatively, agendas may be downloaded to a mobile device via the free
Modern.Gov app, available for iPad, Android, Windows and Kindle Fire.
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http://www.waverley.gov.uk/committees

Most of our publications can be provided in alternative formats. For an
audio version, large print, text only or a translated copy of this publication,
please contact committees@waverley.gov.uk or call 01483 523351.

Please note that due to current Covid restrictions, seating in the public gallery is
extremely limited. The meeting can be viewed remotely via Waverley Borough
Council’s YouTube channel or by visiting www.waverley.gov.uk/webcast .

NOTES FOR MEMBERS

Contact Officers are shown at the end of each report and members are welcome to raise
guestions, make observations etc. in advance of the meeting with the appropriate
officer.

Prior to the commencement of the meeting, the Leader, Deputy Leader or an
appropriate Portfolio Holder to respond to any informal questions from members
of the public, for a maximum of 15 minutes.

[Questions will be taken in the order in which questioners register with the Democratic
Services Officer prior to the start of question time. When read out, each question must
be concluded within 2 minutes. In the event that it is not possible to give a verbal
response, a written response will be provided following the meeting.]

SUPPLEMENTARY AGENDA

13. CORPORATE EQUALITY OBJECTIVES 2022-25 (Pages 5 - 6)
[Portfolio Holder: Councillor Penny Marriott]

Revised Annexe 1, attached.

For further information or assistance, please telephone
Louise Fleming, Democratic Services & Business Support Team
Manager, on 01483 523517 or by email at
louise.fleming@waverley.gov.uk
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Agenda Iltem 13

Annexe 1

Corporate Equality Objectives 2022-25

We recognise the value and worth of everyone who lives and works in the borough and we
will actively promote diversity and equal opportunities for all, regardless of age, race,
disability, religion or belief, sex, pregnancy and maternity, sexual orientation, marriage and
civil partnership, gender reassignment, income or wealth, upholding the provisions of the
2010 Equalities Act.

We will actively promote:

LGBTQ+ rights

the celebration of multiculturalism reflecting the cultural diversity within the borough
and beyond

religieus toleration of all religions, beliefs and none

the needs of young and older people across the Borough

the right of all disabled people to access services without discrimination and te
recognise that not all disabilities are visible

gender equality and the use of gender-neutral language wherever appropriate in all
council publications

positive role models for minorities and those groups affected by discrimination

the elimination of abusive language and behaviour towards vulnerable groups
across the borough, including bullying, discrimination and harassment

the eradication of poverty and social disadvantage within the borough.

To ensure we are meeting our commitments the Council has an agreed set of Equality
Objectives. We will

_provide high quality public services which are accessible to all; delivered fairly and
with an understanding of where need is greatest.

wWork with partners to develop cohesive communities where equality, diversity and
inclusion are respected and championed in accordance with the principles above
and discrimination is eliminated.

We-will-actively welcome into Waverley those world citizens who are seeking refuge
in the UK from war, repression, natural disasters, extreme hunger and poverty.
actively w\Welcome and respect difference and recognise the performance benefits
that a diverse and engaged workforce brings and build a culture in which the
contribution everyone makes is valued, recognised and celebrated.

promote an environment where pPeople feel safe to challenge discriminatory
behaviour and discriminatory language and willwe respond swiftly and transparently
to any such allegations.

We will focus our activity in the next two years on achieving the following outcomes:

We engage with and understand our communities to ensure our services are
accessible and focused on the greatest need and that steps are taken, wherever
possible, to eliminate poverty and social disadvantage.
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By using feedback we will identify unfair treatment and take steps to correct this,
taking a zero tolerance approach to bullying, discrimination and harassment.

The Council has a culture in which the contribution everyone makes is valued,
recognised and celebrated and everyone feels comfortable to be themselves.

We provide an accessible and inclusive working environment and practices where all
are treated fairly, consistently and with respect.

The Council has an effective equality impact assessment process to ensure our

services and policies do not discriminate or unfairly impact our residents and staff.

Each of these commitments will be implemented through the following Action Plan.
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